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relate. The added stress of the new normal, and the rising costs of
essential household goods and gas has left a majority of us menta�f

d dl et d.d.dchangi n dsocialdcli

atea i dag�ulent political landscape

 ʄ齇 , in the days ahead, will require

our full selves-healthy in mind and body-in order to create solutions that
remove the barriers toward full equity and inclusion. This is why self-
care is important. Writer, feminist, and civil rights activist Au ck, queer, woman, and mother. It was in caring for and honoring

those parts of the self which allowed her to actively resist multiple
systems of oppression 

RADICAL SELF-CARE AS SOCIAL JUSTICE
By John Wiley
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This month marks the 50th anniversary of the
passage of Title IX, a federal civil rights law that
prohibits sex-based discrimination in any school or
other education program that receives funding from
the federal government. 

The Office of Institutional Equity and Diversity will
be hosting professional learning events. This 
 summer and early Fall events will be held for
current and aspiring advisors and hearing officers.
The  focus will be on how you as a member of the
Monarch Community can assist in advocating and
work collaboratively with OIED and our university
Title IX Coordinators to protect and advocate for
survivors of sexual violence and gender-based
violence.

50 YEARS OF TITLE IXdesigned against those very identities. Thus,
thriving and surviving in the midst of oppression is
a radical act. So what does it mean to care for
ourselves as we engage in this work? How can we
honor our physical and mental health alongside
our colleagues and students? How might we
address the work environments and demands that
compromise our mental health and overall well-
being? How do we remember ourselves, too, on
this journey? 

It means beginning to have conversations around
boundaries and believing that those boundaries
and self-care are not selfish, but self-preservation.
It's OK to pause, take a breath, and regroup. If we
are not well, we cannot fight. We cannot be the
allies and advocates our students and
communities need, and we cannot commit to the
work that lies ahead-the work that pushes us one
step closer to full equity and freedom. 

If you or someone you know are having difficulties
with your mental health, please reach out to ODU
Counseling Services here: 
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https://odu.edu/counselingservices
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30 Days of Diversity, Equity, Inclusion & Justice
This section has been reserved for the observances of Asian-American &

Pacific Islander Month (May) and LGBTQIT+ Pride Month (June)

Day 2: Learn



What is Asian American
& Pacific Islander

Month?

Day 8: Reflect



Uplifting AAPI Voices: A
Time Summit

Day 10: Read



Schools Rethink History
Lessons Amid Anti-

Asian Racism

Day 1: Read



Asian American
Milestones: Timeline

Day 3: Learn
Fun Facts: Asian

American & Pacific
Islander Heritage

Month 



Day 4: Reflect
Dear America (American

Dream): A Poem by
Virginia Poet Laureate

Luisa Igloria

Day 5: Learn



Why Do We Say "Asian
American" and Not

"Oriental"?



Day 6: Engage
Anti-Racism and Anti-

Oppression:
Responding to 

 Microaggressions

Day 7: Watch



Kelly Choi: Not Your
Model Minority

Day 15: Engage



Challenging Anti-Asian
Bias and Acting as an

Ally

Day 14: Listen



The Long History of
Sexual and Physical

Violence Against Asian
Women in the U.S.

Day 13: Reflect



Jon M. Chu: The Pride
and Power of

Representation in Film

Day 12: Read



The Fight for Asian
American Studies




Day 11: Learn



Confronting Prejudice:
How to Protect

Yourself and Help
Others

Day 9: Watch



What is Cultural
Appropriation?

https://www.asianpacificheritage.gov/about/
https://time.com/collection/uplifting-aapi-voices-time-summit/
https://time.com/6141059/asian-american-history-education-schools/
https://www.history.com/topics/immigration/asian-american-timeline
https://www2.census.gov/programs-surveys/sis/resources/aapi-ff.pdf
https://www2.census.gov/programs-surveys/sis/resources/aapi-ff.pdf
https://hamptonroadscf.org/blog/dear-america-american-dream-a-poem-by-virginia-poet-laureate-luisa-igloria
https://www.youtube.com/watch?v=1ZJUgv_3IMk
https://library.cod.edu/antiracism/microaggressions
https://library.cod.edu/antiracism/microaggressions
https://library.cod.edu/antiracism/microaggressions
https://www.youtube.com/watch?v=rjACrM6u_Mw&t=6s
https://www.adl.org/education/resources/tools-and-strategies/challenging-anti-asian-bias-and-acting-as-an-ally
https://www.npr.org/transcripts/979683478
https://www.ted.com/talks/jon_m_chu_the_pride_and_power_of_representation_in_film
https://www.nytimes.com/2022/01/13/style/asian-american-studies-dartmouth.html?smid=url-share
https://onlinegrad.pepperdine.edu/blog/prejudice-discrimination-coping-skills/
https://www.youtube.com/watch?v=VQgF1f557YY&t=3s
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30 Days of Diversity, Equity, Inclusion & Justice
This section has been reserved for the observances of Asian-American &

Pacific Islander Month (May) and LGBTQIT+ Pride Month (June)

Day 17: Watch 



History of the Word
"Gay"

Day 16: Read



What is Pride
Month?

Day 18: Learn



Stonewall Uprising

Day 20: Reflect



A Note About
Intersectionality

Day 19: Learn



Defining Gender
Identity

Day 21: Watch



Pronouns: Little
Words That Say a Lot

Day 28: Watch



Audrey Mason-Hyde:
Toilets, Bowties,
Gender, and Me 

Day 22: Reflect



A Guide to Allyship

Day 26: Read



Nearly 240 Anti-LGBTQ
Bills Filed in 2022

Day 23: Engage



LGBTQIA+ Studies:
A Resource Guide

Day 25: Listen



Outward Podcast:
The Trans Past,

Present, and Future

Day 29: Learn



PFLAG National Glossary
of Terms

Day 24: Learn



Coming Out: Living
Authentically as

Transgender or Non
Binary

Day 27: Reflect



Pride Month and
Censorship: A

Resource Guide

Day 30: Engage



Joseph R. Campbell:
Five Steps to
Becoming an

Advocate

https://www.youtube.com/watch?v=NmiwobCwwkA
https://nationaltoday.com/pride-month/
https://www.youtube.com/watch?v=cCqcvqkWQhc
https://www.nps.gov/subjects/lgbtqheritage/upload/lgbtqtheme-intersectionality.pdf
https://www.youtube.com/watch?v=u5BAlzHtwqw
https://www.youtube.com/watch?v=TMkXZ7cv1ik
https://www.ted.com/talks/audrey_mason_hyde_toilets_bowties_gender_and_me
https://www.ted.com/talks/audrey_mason_hyde_toilets_bowties_gender_and_me
https://www.ted.com/talks/audrey_mason_hyde_toilets_bowties_gender_and_me
https://guidetoallyship.com/
https://www.nbcnews.com/nbc-out/out-politics-and-policy/nearly-240-anti-lgbtq-bills-filed-2022-far-targeting-trans-people-rcna20418
https://guides.loc.gov/lgbtq-studies/introduction
https://guides.loc.gov/lgbtq-studies/introduction
https://slate.com/podcasts/outward/2022/03/trans-past-present-future
https://slate.com/podcasts/outward/2022/03/trans-past-present-future
https://pflag.org/glossary
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/ComingOut-TNB-Resource-2020.pdf
https://www.oif.ala.org/oif/pride-month-and-censorship-a-resource-guide/
https://www.bing.com/videos/search?q=5+Steps+to+Becoming+an+Advocate&view=detail&mid=AA46D4A45ED78C888F83AA46D4A45ED78C888F83&FORM=VIRE
https://www.bing.com/videos/search?q=5+Steps+to+Becoming+an+Advocate&view=detail&mid=AA46D4A45ED78C888F83AA46D4A45ED78C888F83&FORM=VIRE


mailto:pantry@odu.edu
https://www.amazon.com/hz/wishlist/ls/1H5H8115455A1?ref_=wl_share
https://secure.acceptiva.com/?cst=1c0e01&allocation=Student%20Engagement%20and%20Enrollment%20Services&other1=Monarch%20Pantry


/equity/diversity-award
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Request for Volunteer Hearing Officers

The Office of Institutional Equity & Diversity is seeking volunteerse
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Employee Resource Groups

Asian Caucus: Weiyoung Zhang, z ng,
 椆 
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/facultystaff/employee-diversity

