EMPLOYEE RIGHTS AND RESPONSIBILITIES
UNDER THE FAMILY AND MEDICAL LEAVE ACT

Basic Leave Entitlement

FMLA requires covered employers to provide up to 12 weeks of unpaid, job-protected leaveto eligible employees for the following
reasons:

« For incapacity dueto pregnancy, prenatal medical careor child birth;

* To care for the employee’s child after birth, or placement foradoption or foster care;

* To care for the employee’s spouse, son or daughter, or parent, who has a serious health condition; or
« For aserious health condition that makes the employee unable to performthe employee’s job.

Military Family Leave Entitlements

Eligible employees with a spouse, son, daughter, or parent onactiveduty or callto activeduty status in the National Guard or Reserves
in support ofa contingency operation may use their 12-week leave entitlement to address certain qualifying exigencies. Qualifying
exigencies may include attending certain military events, arranging for altemative childcare, addressing certain financial and legal
arrangements, attending certain counseling sessions, and attending post-deployment reintegration briefings.

FMLA also includes a special leave entilement that permits eligible employees to take up to 26 weeks of leave to care for a covered
service member duringa single 12-month period. A covered service member isa currentmember ofthe Armed Forces, including a
member ofthe National Guard or Reserves, who hasa serious injury or illnessincurred in theline of duty on activ eduty that may render
the service member medically unfitto perform his or herduties forwhich theservice member is undergoing medical treatment,
recuperation, ortherapy; oris in outpatient status; or is onthe temporary disability retired list.

Benefits and Protections

During FMLA leave, the employer must maintain the employee’s health coverage underany “group health plan” onthe same terms as if
the employee had continued to work. Upon returnfrom FMLA leave, most employees must berestored to theiroriginal or equivalent
positions with equivalent pay, benefits, and other employment terms.



Unlawful Acts by Employers
FMLA makes it unlawful forany employerto:

« Interfere with, restrain, or deny the exercise of any rightprovided under FMLA;

« Discharge or discriminate against any person for opposing any practice made unlawful by FMLA or for involvement in any proceeding
under or relatingto FMLA.

Enforcement

An employee may file a complaint with the U.S. Department of Labor or may bring a private lawsuit againstan employer.

FMLA does not affect any Federal or State law prohibiting discrimination, or supersedeany State or local law or collective bargaining
agreementwhich provides greater family or medical leave rights.

FMLAsection109 (29 U.S.C. § 2619) requires FMLA covered employers to post the text of this notice.
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