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December 9, 2021 
  

FACULTY APPOINTMENTS 
 

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the following faculty appointments. 

Effective 
Name and Rank Salary   Date    Term 
Ms. Emily Culver $59,850 12/25/21 10 mos 
Visiting Assistant Professor 
Department of Art 
 
 Ms. Culver received an M.F.A. in Metalsmithing from Cranbrook Academy of Art and a 
B.F.A. in Metals/Jewelry/CAD-CAM from Temple University.  Previously she was an Instructor 
in the Department of Craft/Material Studies at Virginia Commonwealth University.  
 
Ms. Jaquira Diaz $22,500 
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Dr. Gymama Slaughter $225,615 10/10/21 10 mos 
Associate Professor, 
Department of Electrical and Computer Engineering, 
and Executive Director of the Center for Bioelectronics 
 
 Dr. Slaughter received a B.S. in Chemistry, 
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December 9, 2021 
 
 

ADMINISTRATIVE FACULTY APPOINTMENTS 
 
RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the following administrative faculty 

appointments. 

         Effective 
Name and Rank     Salary  Date  Term   
Ms. Jane Best      $62,477 10/25/21     12 mos 
Health Occupations Student Association  
(HOSA) Specialist, Darden College 
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Dr. Grimm received a Bachelor of Business Administration in Marketing and Human 
Resource Management and a Master of Education in College Student Personnel from Ohio 
University and a Doctor of Philosophy in Higher Education from Old Dominion University. 
Previously, she worked as the Director of Academic Initiatives in the Center for High Impact 
Practices at Old Dominion University. 
 
Mr. James Heath     $47,500 11/15/21 12 mos 
Associate Director of Communications, 
Athletic Department, and Assistant Instructor  
 

Mr. 
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Ms. Romina Samson     $70,000 10/10/21 12 mos 
Director of Finance and Operations, Batten 
College of Engineering and Technology, 
and Instructor 
 

Ms. Samson received a B.S.B.A. and an M.B.A. from Old Dominion University. 
Previously, she worked as the Fiscal Operations Specialist for ODU’s Batten College of 
Engineering and Technology.  
 
Mr. Jacob Tousignaut     $48,410 9/10/21 12 mos 
Academic Success Coordinator, Center for 
Advising Administration and Academic 
Partnerships, and Instructor 
 

Mr. Tousignaut received an M.Ed. in Teaching English as a Second Language and a B.S. 
in Global Business from Regent University. Previously he served as an Academic Advisor for 
the College of Health Sciences and an Academic Advisor at Regent University.  
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Jackson taught classes in creative writing, composition, literature, and public relations. In 
conjunction with her classes, she developed numerous community engagement/service-learning 
projects. She received a University Distinguished Teacher award in 2018 following nomination 
by her colleagues, and she won five “Shining Star” awards and a Most Inspiring Faculty award 
following nominations by her students. She also was recognized as ODU’s Faculty Advisor of 
the Year in 2014. In addition to teaching, Jackson co-directed ODU’s literary festival four times. 
She serv
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Research. She co-developed the programs and proposals for establishing several new ODU 
programs including the graduate certificate program in global health, the undergraduate program 
in public health (BSPH) and the graduate program in public health (MPH). As Dean, she helped 
to establish Monarch Physical Therapy and the PhD Program in Kinesiology. Mishoe is an 
internationally recognized leader in higher education who has earned prestigious fellowships 
from the American Association of Respiratory Care (AARC), the Association of Schools 
Advancing the Health Professions (ASAHP) and the American Council of Education (ACE). 
 
Mishoe' research addresses strategies to enhance management of patients with chronic 
respiratory disabilities and education of health professions students. Her research focuses on  
fostering students’  critical thinking, decision making and teamwork as well as patients’ quality of       
life. She has published six textbooks, 130 papers, technical reports, and book chapters, received 
24  grants and contract awards totaling over $7M, made 66 presentations at scientific meetings or 
invited seminars, hosted two professional meetings, served as Co-Editor of a special issue on 
Evidenced Based Medicine for the journal Respiratory Care, and served on the Editorial Board. 

 
RALPH W. STEVENS III 
 
Ralph W. Stevens III received a BS in Biochemistry from Michigan State University, an MS 
with concentrations in Physiology and Neuroendocrinology from Wayne State University 
Medical School, and a PhD with a concentration in Reproductive Medicine and Cell Biology 
from The University of Texas Medical School at Houston.  He completed a Post-Doctoral 
Fellowship in Anatomy and Physiology and Nuclear Medicine from The University of Michigan 
Medical School (National Cancer Institute Fellowship). Stevens joined the faculty at Old 
Dominion University as an Assistant Professor of Biological Sciences in 1987, was promoted to 
Associate Professor in 1992, and achieved the University Professor designation in 2010. 
 
Stevens received the Most Inspiring Faculty Award in 1989 from the College of Sciences. Over 
the next three 
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Civilian Service as vocal soloist with the Continental Army Band, receiving two Citation 
Medallions.  
 
Wynne has served as the major professor for hundreds of vocal students pursuing Music 
Education and Performance degrees. She has served as Chief Departmental Advisor for the 
Diehn School of Music for half of her career and conducts orientation sessions with every 
incoming student. She has acted as Area Coordinator for the Vocal Area and has served as the 
Faculty Advisor for Sigma Alpha Iota Women’s Music Fraternity.  Wynne is an active recruiter 
and has been instrumental in bringing national performers to the campus for master classes and 
studio classes. Her committee work is extensive, serving on the Advisory Council (University) 
and numerous departmental committees. Her students compete annually through the National 
Association of Teachers of Singing Competitions and regularly place in the top ranks both 
regionally and nationally. 
 
Throughout her career, Wynne has been in demand as a Soprano, both locally and nationally. 
Internationally she has performed as a guest artist in France, England, and Austria and performed 
operatic roles within the TodiMusicFest Opera Summer Music program. Locally she performed 
as a core member of the Virginia Symphony Chorus, with the Virginia Opera Company, with the 
Norfolk Chamber Consort, and with the Virginia Chorale. Wynne was heard regularly as the 
Commencement soloist at ODU, singing the National Anthem and the Alma Mater. She is also 
well known as a Choral Conductor and served as the Artistic Director for Schola Cantorum since 
2007.   
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to apply to and obtain Virginia licensure to practice as an occupational therapist within the state 
and within the states covered within its licensure compact.5,6  
 
Professionally trained Doctor of Occupational Therapy graduates complete additional academic 
coursework in 1) occupational therapy theory, clinical reasoning, and advanced, evidence-based 
clinical practice, 2) leadership, policy analysis, and advocacy, and 3) practice scholarship 
(analysis and application of scholarly literature and research, development of evidence and 
innovation in clinical practice), skills that have been identified as critical to both advanced 
healthcare infrastructure and access7 and to support a shift from traditional focus on disease 
management to community based, primary care, and preventative services addressing health and 
wellness.8 With an professional doctorate degree, students are better prepared to 1) address the 
challenges of today's complex and ever-changing healthcare, education, and community-based 
settings, 2) meet the healthcare demands for leadership in primary care and community-based 
and other roles in emerging practice settings, 3) engage in collaborative and interprofessional 
care, 4) 
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therapy assistant educational program are eligible to take the National Board for Certification in 
Occupational Therapy (NBCOT)14 certification exam and apply for state licensure.15,16  
 
Currently, there are two professional entry points to the profession of occupational therapy: an 
entry level master’s degree and an entry level doctorate degree. In April of 2014, the American 
Occupational Therapy Association’s (AOTA) Board of Directors issued a position statement on 
the entry level degree for occupational therapists. In the statement, they argued that due to the 
increasingly complex healthcare environment, the need for high quality critical analysis, 
evidence based practice, and leadership, and the changing demands of higher education, the 
profession should take action to transition toward a doctoral-level single point of entry for 
occupational therapists by 2025.17 In the convening years, AOTA, in collaboration with ACOTE, 
have been evaluating the professional point of entry and have recommended to it stakeholders 
that the entry point be limited to the entry level doctor of occupational therapy degree. As of this 
writing, the ACOTE accreditation standards18 continue to offer both entry points. Of the 173 
occupational therapy programs in the United States (US) offering master’s degrees, 42 (24%) are 
currently transitioning to professional doctorate programs.19 Only 27% of developing programs 
plan to offer master’s degrees.17 By the end of 2024, over 72% of all occupational therapy 
programs in the US will be offered at the professional doctorate level.17      
 
ACOTE is currently undergoing accreditation by the US Department of Education for the 
purposes of recognition by the US Secretary of Education. 20 During the period of review, the 
Department responded to an inquiry regarding the average number of credits require of master’s 
level program (86.15 average credits nationally) and doctoral level programs (108.63 average 
credits nationally) and the specificity between the two programs. The US DOE Accreditation 
Group concluded that “ACOTE has not demonstrated that it evaluates whether a program 
maintains requirements that at least conform to commonly accepted academic standards or the 
equivalent and therefore, has not demonstrated compliance with 34 CFR 602.17(a) of the 
Criteria.” 21 The finding, which not yet adjudicated by the Secretary suggests that the preparation 

 
14 National Board for Certification in Occupational Therapy. (2021). Get Certified. 
https://www.nbcot.org/en/Students/get-certified 
15 American Occupational Therapy Association. (2021). State OT Statutes and Regulations. 
https://www.aota.org/Advocacy-Policy/State-Policy/Licensure/StateRegs.aspx 
16 Virginia Department of Health Professions Board of Medicine. (2019). Occupational Therapist and Occupational 
Therapy Assistant. 
http://www.dhp.virginia.gov/Boards/Medicine/AbouttheBoard/RegulatedProfessions/OccupationalTherapy/ 
17 American Occupational Therapy Association. (2014). AOTA Board of Directors Position Statement on Entry-Level 
Degree for the Occupational Therapist. https://www.aota.org/AboutAOTA/Get-Involved/BOD/OTD-
Statement.aspx 
18 Accreditation Council for Occupational Therapy Education. (2021). 2018 Accreditation Council for Occupational 
Therapy Education (ACOTE®) Standards and Interpretive Guide. https://acoteonline.org/accreditation-
explained/standards/ 
19 Accreditation Council for Occupational Therapy Education. (2021). Schools. https://acoteonline.org/all-schools/ 
20 US Department of Education. (2021, July 12). 
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requirements for occupational therapists as developed and articulated in the ACOTE standards, 
are not equitably achieved in a master’s degree program,     
 
In December 2019, the proposed program applied for and was granted Eligibility Status by 
ACOTE. A completed candidacy application providing the following information will be due to 
ACOTE in April of 2022: 

�x Overview (e.g., size of the school, location, sponsorship, mission, and if the program will 
meet a specific need in that area of the state or country) 

�x Mission and philosophy of the program 
�x Curriculum design and threads 
�x Number of student cohorts, number of students in each cohort, and start dates 
�x Length of the program 
�x Current staffing pattern 
�x Institutional support and approval 
�x Strengths of the program and the greatest barriers to program development 

 
Once Candidacy Status is granted, the proposed program will accept and admit its first cohort in 
January of 2023. By November of 2024, the proposed program will be required to complete and 
submit a pre-accreditation self-review. To meet the ACOTE requirements, the proposed program 
will conduct a programmatic self-study and prepare a Report of Self-Study, a comprehensive self-
assessment of the proposed program’s compliance with ACOTE Accreditation Standards. Upon 
review of this report, ACOTE will grant, defer action on, or deny Pre-accreditation Status, a 
decision that reflects ACOTE’s opinion of how likely the program is to meet the ACOTE 
Accreditation Standards by the time of the initial on-site evaluation. Once granted Pre-
accreditation Status, the review will continue to a scheduled on-site visit.   
 
Finally, in the late spring or early summer of 2025, ACOTE will conduct its initial on-site 
evaluation. At the conclusion of the on-site evaluation, the on
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Admission Criteria  
 
Applicants seeking admissions to the proposed program must meet the ODU requirements for 
admission: 

�x A completed online application and application fee.  
�x A baccalaureate degree conferred from a regionally accredited institution or an equivalent 

foreign institution and official transcripts from each undergraduate and graduate program 
attended. 

�x A minimum grade point average of 3.0 in undergraduate coursework.  
 
In addition, applicants will be required to submit documentation through the Centralized 
Application Service for Occupational Therapy Programs (OT CAS)22 demonstrating the 
following requirements related to the proposed program:  
 

�x Completion of the following prerequisites at ODU or another regionally accredited 
institution with a minimum grade point average of 3.0: 

o Anatomy and Physiology (At least 8 credit hours with labs; the course content 
must address the organization of cells, tissues, organs, and organ systems in 
humans) 

o Developmental Psychology (A 3 credit hour child development or a lifespan 
course that includes learning principles and motor, language, cognitive, 
emotional, and social development)  

o Abnormal Psychology or Psychopathology (A 3 credit hour course addressing 
psychopathology) 

o Social Science (Two 3 credit hour courses can include other psychology courses, 
sociology, anthropology, economics, political science, public health, 
epidemiology, gerontology, and urban studies) 

o Statistics (A 3 credit hour course addressing behavioral, educational, 
psychological, or mathematical statistics. Business statistics does not fulfill this 
requirement) 

�x Verification of at least 15 hours of occupational therapy related observation in either live 
or virtual settings with variety of client populations. Observation of occupational therapy 
practice is required.  

�x Three recommendations from professional or academic referees. 
�x Completion of a personal essay describing interests in and readiness for participating in a 

rigorous professional curriculum (additional opportunities to address diversity factors 
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Grounded in transformative and constructivist curricular and instructional theory25, 26,27,28 and 
situated around the central tenet of occupation and occupational science,29,30,31,32,33,34 the 
proposed program at ODU will graduate intellectually inquisitive and innovative diverse and 
culturally competent occupational therapy practice leaders, advocates and scholars, who, through 
their understanding of the relationship of occupation, health, and wellbeing, find scientifically 
grounded practical solutions to the everyday occupational needs of society. Uniquely situated in 
a region of the state and country in which occupational therapy services are in high demand and 
practitioners are in critically short supply, the proposed program will be recognized as an 
inclusive program that cultivates healthcare, social service and education professionals that serve 
the right and need of society to participate in meaningful occupation that improve health and 
wellbeing in the metropolitan Hampton Roads region of Virginia, our nation, and the world. 
 
Required coursework will address relevant curricular content necessary for safe and proficient 
care of diverse individuals, communities, and populations. Students will learn to evaluate, 
design, and implement intervention programs to address the occupational needs of their clients. 
Three central themes that align both with core competences in healthcare35 and the institution’s 
mission and vison are embedded across the curriculum design and include: professional and 
clinical reasoning, leadership and advocacy, and practice scholarship.  
 

The professional and clinical reasoning thread incorporates: 

�x Fundamentals of healthcare and culturally competent professional practice 
o Knowledge of the human capacity for participation and its impact on health and 

wellbeing 
 

25 Benner, P. (2012). Educating nurses: A call for radical transformation – How far have we come? Journal of 
Nursing Education, 51(4), 183-184. 
26 
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Year 2 Spring  

* OT 751 Productive Aging and Rehabilitation: Theory and Practice (3 credit 
hours) 
* OT 753 Mental Health Promotion and Recovery: Theory and Practice (6 credit 
hours)  
* OT 869 Fieldwork I c – Psychosocial (1 credit hour) 
* OT 755 Occupational and Activity Analysis (2 credit hours) 
* OT 757 Scholarship of Practice Approaches and Design (3 credit hours) 
* OT 791 Practice Scholar Seminar I (1 credit hour) 

 
Year 3 Summer 

* OT 668 Fieldwork II A (6 credit hours) 
* OT 769 Community and Population Health (1 credit hours) 
* OT 792 Practice Scholar Seminar II (1 credit hour) 

 
Year 3 Fall 

* OT 868 Fieldwork II B (6 c 791II Bdwork   755 O 8
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All students enrolled in the proposed program will meet with the graduate program director at 
the beginning of their course of study to discuss degree program, certification, and licensure 
requirements. The incoming class of students will move through the program as a cohort, taking 
classes in sequential order, and learning and working together in classrooms and research, 
service learning and clinical settings. Each student will be assigned an advisor who will meet at 
least one time every semester to review academic achievement and educational goals. Student 
performance (academic and professional) will be monitored by the graduate program director 
and the students’  advisor. Continuation in the proposed program is contingent upon maintaining 
a 3.0 average in all academic coursework and maintaining identified professional standards 
consistent with the NBCOT36 professional requirements. Students who are unable to meet the 
academic requirements will meet with the graduate program director and their academic advisor 
to develop a remediation plan designed to assist the student with academic success within the 
degree program.  
 

Faculty Resources 
 
The proposed program is expected to utilize seven full time tenure track and/or clinical faculty 
members. The faculty will include a Graduate Program Director, an Academic Fieldwork 
Coordinator, a Capstone Coordinator, a Director of Research, and additional faculty members 
with clinical and research backgrounds in pediatric, adult, and geriatric populations and whose 
experience exemplifies the depth and breadth of knowledge and skills required to cover the full 
range of courses offered in the proposed program, to include physical illness and disability, 
chronic conditions, and mental health.  
 
In addition to being credentialed (certified and licensed) occupational therapy practitioners, the 
seven core faculty members will be required to have post-professional doctorates in occupational 
therapy or doctorate degrees in a related field. They will hold positions at the ranks of Assistant, 
Associate Professor
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Graduate Program Director, a faculty member who will teach in the proposed program will serve 
as the Academic Fieldwork Coordinator
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standards requirements. These measures may include but not be limited to quizzes, 
exams, case studies, term papers, research projects, readiness assurance tests, practicals, 
and presentations. 

�x Clinical Experiences: During each clinical experience, students will be formally 
evaluated by their clinical educators at the midterm of their experience and at the end 
using the Level I Fieldwork Competency Evaluation39 and the Fieldwork Performance 
Evaluation.40 

�x Professional Deportment: To ensure student professional readiness to assume clinical 
responsibilities in the community, students’ professional and leadership capacity will be 
formally evaluated each semester using a program developed measure of professional 
deportment. 

�x Capstone Experience and Project: Because the capstone project is the culmination of the 
underlying threads of the proposed program, the capstone experience will be evaluated 
across the curricular components of the program. Three evaluative components will be 
developed to address the Capstone outcomes and will include: a student learning and 
summative portfolio, a rubric for the capstone written scholarly product, and a rubric for 
the scholarly oral presentation.           

 
Student Learning Outcomes:   
 

1. 
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Student Learning 
Outcome 

Data (Direct 
Measures) 

Source of Data When to Collect 

through 
occupational 
engagement across 31
12 -0 0 12 77.64 66q
72. 
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Student Learning 
Outcome 

Data (Direct 
Measures) 

Source of Data When to Collect 

Capstone 
dissemination 
project 

Student Deliverable 
– Course Instructor 
and Community 
Partner   

Y3 Spring 

Awards, 
fellowships, and 
distinctions  

Awards provided – 
Internal and external 
organizations 

Annually  

 
Indirect measures will be collected according to the following schedule: 
Student Learning 
Outcome 

Data (Indirect 
Measures) 

Source of Data When to Collect 
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Advance the 
practice of 
occupational therapy 
by applying 
comprehensive 
knowledge of the 
profession’s 
theoretical and 
evidentiary base. 

Course reviews   Course assessments 
– Students and 
Course Instructor 
and Curriculum 
Review Committee    

Across every 
semester 

Grade distribution  Grade reports - 
Course Instructor, 
Program Director, 
Curriculum Review 
Committee  
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�x OTD Advisory Committee 
o The OTD Advisory Committee will review the OTD Curriculum Review 

Committee’s findings and develop program recommendations that reflect the 
priorities and considerations of the program’s stakeholder groups.  

 
Proposed Program Benchmarks of Success: Benchmarks of success for the proposed program 
will include enrollment goals, first time credentialing examination rates, and professional 
placement of graduates. The following benchmarks will be monitored by the faculty, 
administration, advisory committee members, and community stakeholders at least annually: 

1. 40 – 45 new students will be admitted annually (after the program’s second cohort) 
2. 98% of students who begin the program will successfully complete the program 
3. 50% of students will submit a proposal to present research at a state, regional, or 

national conference.  
4. 90% of students who complete the program will pass the NBCOT credentialing 

examination on their first attempt. 
5. 90% of students will be employed in occupational therapy positions within 6 months of 

graduation.  
6. 90% of students will be satisfied with the program as determined by the university’s 

Graduate Student Satisfaction Survey.    
 

Employment Skills 
 
The proposed program graduates will be prepared to work in a variety of practice settings to 
include healthcare (acute care, inpatient and outpatient rehabilitation, home health, skilled 
nursing), educational (early intervention and schools), and community based (club house, 
homeless shelters) settings. They will be prepared to work with diverse clients with a range of 
illnesses, injuries, and disabilities across the life span, and they will be prepared to analyze and 
apply evidence to design individualized intervention, establish and implement programs, and 
lead interdisciplinary teams to meet the needs of individuals, communities, and populations. The 
proposed program graduates will be prepared to:      
 

�x Demonstrate understanding of the determinants of health and the influence of occupation 
on the health and well-being of individuals, communities, and populations. 

�x Demonstrate awareness of the experiences of culturally diverse individuals, communities, 
and populations, and the competencies required to mitigate challenges in healthcare 
access and outcomes.  

�x Analyze and apply the theories and conceptual models that guide occupational therapy 
practice across the human lifespan and distinguish occupation as its central outcome. 

�x Gather, analyze, and interpret relevant data to determine the relationship of occupations, 
client factors, performance skills, performance patterns, contexts and environments on 
health promotion and satisfying occupational performance and participation. 

�x Utilize culturally appropriate, client-centered, occupation-focused, and evidence-
informed principles to design and implement occupational therapy practice using 
remedial, adaptive, compensatory, consultative, and educational approaches in a variety 
of professional settings across the lifespan.  
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�x Collaborate with interprofessional teams to support individuals, communities and 
populations access and optimally participate in occupations that give life meaning and 
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It is no longer enough to teach students technical skills; rather we must maximize students’ 
capacity to be effective and lead effective and efficient teams that make up complex systems of 
care in our nation’s healthcare markets.48,49  
 
Changes in the Professional Landscape of Occupational Therapy Practice  
In response to market demand in Virginia and across the nation, the occupational therapy 
profession has undergone significant change from skilled technician to global health contributor 
and leader.50 Today’s Professional Doctor of Occupational Therapy practitioners are addressing 
and mitigating 1) health disparities in access, quality, and costs, 2) chronic health issues, 3) 
cultural differences and political priorities, 
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in community centers to enhance growth and development of young children. They are 
strengthening parenting skills and child-family bonds.59 OTDs are increasing family engagement 
and participation in daily routines and promoting inclusive environments.60 OTDs are preparing 
children and families for transition to and through the educational pathway towards college and 
career.61 OTD are designing novel interventions to build resiliency programs for children and 
youth, particularly those exposed to neglect and trauma, substance abuse issues, lesbian, gay, 
bisexual, and transgender physical and mental health issues, and youth incarceration. The 
proposed program will build student knowledge of the human capacity for participation and its 
impact on health and wellbeing. It will build student competencies to work with individuals, 
communities, and populations with diverse cultural experiences, develop interventions that 
promote health and wellbeing for diverse individuals, communities, and populations, and 
increase access to services that improve healthcare access and occupational participation.  
 
Healthcare Reimbursement 
Health care costs in the US during 2017 was $3.5 trillion, or about $11,000 per person; within 
ten years, these costs are expected to increase to $6 trillion.62 In traditional payment structures, 
the amount of service a patient received largely dictated the amount of payment received by the 
provider of those services. Often there is little accountability for the quality of services provided 
or for the containment of costs in these volume-based reimbursement models. Value based 
reimbursement systems, however, shift this paradigm, placing quality before quantity in 
healthcare, and brings into alignment the cost of healthcare and its outcomes on individuals and 
systems. Value-based reimbursement requires reliable quality measures to identify the outcomes 
of intervention that enable occupational therapy practitioners and their care teams to accurately 
project the need for future client and program support. Value-based reimbursement programs 
aim to incentivize organizations to provide better care for individuals and populations, while 
containing or lowering health care costs.63 
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programs.64,65 OTDs are developing quality and value-based client and program assessments that 
lead to the development of holistic and individualized client-centered care and improve health 
outcomes and quality of life.66 OTDs are to collaboratively developing occupation-based 
interventions which underlie the central tenet of value focused and client-centered care.67 OTDs 
translate and implement evidence-based interventions that focus on the needs of individuals with 
a variety of health issues including chronic health conditions. They implement evidence-based 
interventions for both behavioral and physical health. A holistic approach is necessary to support 
health and wellness outcomes by building continuity across the continuum of care. OTDs assist 
in designing client education programs, care coordination, and high-quality community discharge 
plans that result in reduced hospital readmissions.68 The proposed program will graduate 
students that are highly skilled in measurement, data use, and data-based decision making in 
intervention planning and implementation and have competencies in interdisciplinary 
collaboration and program evaluation, planning, and management.      
 
Client Outcomes  
The goal of occupational therapy is to enable clients to engage in meaningful and purposeful 
activity that will empower them to achieve health, wellness, and participation in their daily lives. 
Occupational therapy has been shown to contribute significantly to the recovery process and the 
achievement of positive outcomes for individuals’ lives through their development of high-
quality client outcome measures. Occupational therapists have access to multiple outcome 
measures that can contribute to the initial assessment, inform treatment planning, and measure 
progress towards achieving goals. OTDs are distinctly trained to bridge the boundaries between 
physical and behavioral health, and they are especially well positioned to ensure that 
multidisciplinary teams identify and address commonly overlooked barriers to individual 
wellness and recovery within new models of integrated health and behavioral health care.69 
These barriers include cognitive impairments (affecting speech, memory, language, and day-to-
day decision making); sensory needs (targeting sensory response patterns needed for everyday 
life activities); and difficulties with activities of daily living (affecting core issues such as 
medication adherence, wellness self-management, health promotion, and chronic disease 
management); and social interactions (impacting 
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One such area in which Professional Doctor of Occupational Therapy practitioners are making 
an impact related to patient outcomes is in behavioral and mental health. In the median Hampton 
Roads county, the age-adjusted hospitalization rate due to mental health per 10,000 population 
under 18 years is 31.6, compared to 26.4 in the median Virginia county. Most of the Hampton 
Roads’ population lives in a county where hospitalization rates for pediatric mental health are in 
the worst quartile of Virginia Counties. The heroin-related emergency department visit rate was 
18.4 visits per 100,000 population in the median Hampton Roads county, compared to 8.1 visits 
per 100,000 population in the median Virginia county. More than 90 percent of the region’s 
population lives in a county where the heroin-related emergency department visit rate exceeded 
the Virginia county median. Because of the ability of OTDs to identify factors that may make 
achieving recovery goals more difficult, their greatest value to this population may be to serve on -
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reach greater underserved populations, improve healthcare outcomes, and reduce healthcare 
disparities. The proposed program expects to not only fill the staggering workforce shortages but 
create innovative models that improve the health and quality of life of the region.    
 

Employment Demand 
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�x The ODU proposed program has embedded service-learning activities across the entire 
curriculum linking learning experiences with community needs and providing faculty led 
services to individuals, communities, and populations in need in the region. 

�x The ODU fieldwork program (2 12-week rotations in full-time clinical practice) is 
designed to not only provide students the opportunity to practice under the supervision of 
an occupational therapy practitioner but to advance the practice capabilities of the site’s 
practitioners through faculty collaboration. Using an innovative model of reciprocal 
capacity building, collaborative partnerships will facilitate 
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Therapy students have increased steadily over the last decade. In 2017 there were 3,862 
applications for 762 admission slots across the country; in 2018 there were 5,660 for 1,128 
admission slots; and in 2019 there were 7,028 for 1,550 admission slots.79 This represents an 
increase of 52% more applications for OTD program admission slots in three years. In the same 
period, programs report a 20% decline in applications to master’s degree program. OTD 
programs across the nation report a 98% retention rate of admitted students.    
 
Several programs at the university have invited the OTD Graduate Program Director in to talk to 
interested undergraduate students about occupational therapy and about the developing program. 
Undergraduate students in health science, psychology, exercise science, and therapeutic 
recreation have expressed interest in the program and its requirements. We are developing an 
articulation agreement for students in the ODU therapeutic recreation program that are interested 
in a professional degree in occupational therapy. 
 
Additional evidence of student demand is drawn from inquiries from prospective students. Since 
January of 2020, despite no public announcement or advertisement of the program, 36 students 
have made inquiry about the program and its plan for development and expressed interest in 
applying to ODU’s first cohort once the program is established. All students who inquired about 
the program are working toward the completion of program prerequisites and requirements. A 
sampling of email inquiries from prospective students are provided in Appendix I.  
 
Student Survey Results: A survey of student interest was distributed on October 18, 2021 to 3859 
undergraduate students across 5 ODU programs to include: 

�x Communication Disorders and Special Education [12%] 
�x Biological Sciences [33%] 
�x Community and Environmental Health [14%] 
�x Human Movement Sciences [25%] 
�x Teaching and Learning [16%]).  

Ten percent of the 
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o Opportunity to address specific professional goals (19.9%) 
o Proximity to living agreements (10.49%) 
o Opportunity to access funding (12.7%) 

�x Respondents indicated their professional goals include: 
o Providing high quality evidence informed healthcare (21.7%) 
o Promoting health and preventing illness across populations (19.52%) 
o Reducing the impact of chronic health conditions on individuals, groups, and 

populations (16.99%) 
o Addressing community and population health disparities (14.35) 
o Promoting education and healthcare research (13.89) 
o Developing and evaluating innovative healthcare interventions (13.55%)   

�x More than half of the respondents indicated that the propped OTD program at ODU, as 
described in the proposal and the survey, would meet their expectations for courses in a 
clinical doctorate program (51.61%), prepare them to be competitive in the healthcare 
field (58.33%), and help them advance their career (59.35%).  

Themes that emerged in the final survey question requesting comment on how the proposed 
OTD program would fit with students’ current of future career plans included the following: 

�x The student is interested in a career in occupational therapy and is interested in pursuing 
their graduate education at ODU. 

o I have longed to be a pediatric occupational therapist and I believe this program 
will help further my goals to obtaining this achievement.  

o I plan on becoming an occupational therapist and this would be the perfect 
avenue for me to achieve that goal. 

o This is a field I've recently become interested in and would absolutely love for 
ODU to you have this program. 

o I came to ODU with the plan of being and occupational therapist and this 
program would be an even better fit for me with the path I am taking.  

o I have a strong desire to get in this field. Being a military exposed me and now I 
am very interested. 

o My career plans are to obtain my doctorate in pediatric occupational therapy.  
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�x The student is planning for a career in another healthcare or educational field (medicine, 
nursing, physical therapy, special education) and is excited by the interprofessional 
training opportunities that will be afforded them by the proposed program.  

o I have already chosen a career path, however, the Doctor of Occupational 
Therapy program is a great way to expand ODU and will be a great 
interprofessional opportunity for students. 

o I plan to be an elementary school teacher, therefore this degree could help me in 
that area to be able to care for children who may have health issues more 
properly. 
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Part IV: Projected Resource Needs for the Proposed Program 
 

Narrative Description of Resources to Initiate and Operate the Degree Program 
 
The proposed program, situated in the College of Health Sciences, School of Rehabilitation 
Sciences, is a priority of the University, College and School. ODU, the College of Health 
Sciences, and the School of Rehabilitation Sciences have the resources need to initiate and 
sustain the proposed program. The program was initiated with the hiring of the Occupational 
Therapy Program Director in December of 2019 and 
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3. 3. Operating Budget: 
a. All supplies required to sustain the day to day operations of the program will be 

provided for through the annual operating budget.  
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Appendix B - Course Descriptions 

 

Summer – Year 1 
 
*OT 621 Foundations of Occupational Therapy Practice (2 credit hours) 

�x Students examine the historical and philosophical foundations that have shaped the 
profession of occupational therapy. The cornerstones, domain, values, and theories of 
occupational therapy practice and examine the therapeutic foundations of individuals as 
occupational beings in client-centered, occupation-focused and evidence-based practice 
with individuals, groups and populations are discussed. Students explore the 
Occupational Therapy Practice Framework and gain skills in articulating the value of 
occupation and the role of occupational therapy in promoting health and wellness. 

 
*  OT 649 Occupations I (6 credit hours – 3 Lecture/3 Lab) 

�x Students examine themselves and others as occupational beings and analyze the 
occupational domains described in the Occupational Therapy Practice Framework. They 
explore the transacting factors that influence participation in occupation and analyze the 
capacities needed for effective participation and health and wellness. Students examine 
the structures, functions, and processes of the body and apply knowledge of human body 
systems to occupational performance skills and patterns. Students will conduct 
biomechanical assessments and identify essential performance skills and patterns 
required to function effectively in occupation.  
 

Fall – Year 1 
 
*  OT 650 Occupations II (4 credit hours – 2 Lecture/2 Lab) 

�x Students analyze the occupational domains of education and learning, rest and sleep, and 
health management. They will explore the transacting factors that influence participation 
in occupation and analyze the capacities needed for effective participation. Students will 
examine the musculoskeletal, neuromotor, cardio-vascular, and nutritional systems 
relevant to occupational engagement and apply knowledge of human body systems to 
occupational performance skills and patterns. Students will examine the structures and 
function of the central, autonomic and peripheral nervous systems and will apply 
neuroscience principles to clinical conditions that disrupt human engagement and 
performance. 

 
* OT 652 Occupation, Health and Wellness across the Life Span (3 credit hours)  

�x Students examine human development and occupational patterns across the lifespan and 
the cultures that enable individuals, groups and populations to optimally participate in 
occupations that promote health. Occupations and dimensions of occupation in the 
context and environments of developmental, psychological, physical, musculoskeletal, 
neurological and chronic disorders are discussed and students apply critical reasoning to 
consider the impact of disorders on occupational participation and health.  
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centered outcomes. Students examine occupational engagement and its impact on health 
and wellness in individuals and groups. 

 
*OT 655 Evaluation of Occupational Performance (3 credit hours – 2 Lecture/1 Lab) 

�x Students explore the evaluation processes in occupational therapy practice including 
observation, interviewing, assessment administration and interpretation, decision making, 
and reporting. Tests and measurement theory, psychometrics, methods, procedures, and 
test interpretation are examined. Screening and evaluation of occupational performance 
and participation impacts and cultural and contextual factors in individuals and groups 
will be conducted through community service activity.  

 
*OT 659 Elements of Research II: Using Evidence to Inform Practice (3 credit hours) 

�x In collaboration with community partners, students apply knowledge of practice and 
research to design effective intervention to meet clients’ needs. Students design clinical 
questions related to diagnosis, prognosis, and intervention, and critically appraise the 
research literature on a topic of interest to the practice community.  
 

Summer – Year 2  
 
*OT 741 Education and Learning in Healthcare and Academic Settings (2 credit hours) 

�x 
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*OT 747 Therapeutic Relationships and Client Communication (2 credit hours)  
�x Students examine the elements of developing and maintaining relationships, 

communicating effectively with clients and members of the inter/intraprofessional team, 
and resolving interpersonal challenges in the roles of practitioner, practice scholar, and 
leader/advocate across environments and contexts.  
 

Fall - Year 2  
 
*OT 750 Adult Rehabilitation: Theory and Practice (6 credit hours – 2 Lecture/4 Lab) 

�x Students examine common occupations and the evaluation and treatment of common 
physical, psychosocial, and mental health disorders of adults. Students use a variety of 
theoretical approaches to design evaluation and intervention plans for clients receiving 
services in acute and sub-acute care, inpatient and outpatient rehabilitation, and 
community-based settings.   

 
*OT 752 Evaluation and Intervention of the Upper Extremity (3 credit hours – 1 Lecture/2 Lab) 

�x Interventions with orthopedic-based upper extremity conditions to optimize functional 
use of the hand and arm are analyzed. Emphasis on physical agent modalities, orthotics 
fabrication and application, shoulder, arm, and hand rehabilitation methods along with an 
introduction to training and utilization of prosthetics and robotics is included. 

 
*OT 769 Fieldwork I b - Adults (1 – 1 Practicum) 

�x Students conduct an occupation-based assessment of a client to strengthen their 
interconnected and holistic (physical, psychosocial, social emotional and cognition 
components) understanding of individuals as occupational beings in a clinical or 
community-based setting that serves the needs of adults with disabilities. Students 
examine occupational performance and its impact on participation and health and 
wellness in individuals and groups.  

 
*OT 756 Interprofessional Telehealth Care (1 credit hour) 

�x Students interact with other health professionals to make patient care decisions in the 
virtual environment. Students examine the process and technologies required to provide 
interdisciplinary telehealth care, explore the legal, regulatory and reimbursement issues in 
telehealth care, and deliver healthcare via videoconferencing. 

 
*OT 754 Technology and Environmental Adaptation (2 credit hours – 1 Lecture/1 Lab) 

�x Students assess, grade, and modify the physical and social environment to enhance 
occupational participation and performance using tools, methodologies, and ergonomic 
principles, such as computer resources, assistive technology, home modification, driving 
and environmental controls, and environmental accessibility.  

 
*OT 758 Critical Analysis of Occupational Therapy Practice (3 credit hours – 1 Lecture/2 Lab) 

�x Students analyze the external and internal criticisms of the profession of occupational 
therapy and examine the evidence addressing occupational therapy practice. In 
collaboration with community partners, students examine the body of evidence 
addressing an intervention of interest and complete a systematic review of the evidence.  
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Summer - Year 3 Summer 
 
*  OT 668 Fieldwork II A (6 credit hours – 6 Practicum)  

�x In this twelve-week full time course students are provided supervised field experiences 
applying the occupational therapy process with individuals, groups and/or populations 
with occupational performance and participation needs.  

 
*OT 769 Community and Population Health (1 credit hour) 

�x Students examine the role of occupation in enhancing the health of populations through 
health promotion, health education, and prevention of illness. Key concepts of population 
health, social determinates of health, health promotion, and health behavior will be 
applied to develop community and population-based approaches for meeting the health 
needs of individuals, communities, and populations. 

 
*OT 792 Practice-Scholar Seminar II (1 credit hour) 

�x Students examine innovative approaches to service delivery and discuss their formative 
capstone experience and their potential role as a practitioner, practice scholar, and 
leader/advocate in health management and promotion.     

 
Fall - Year 3 Fall- r Y
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*OT 891 Practice Scholar Symposium (2 credit hours – 1 Lecture/1 Lab) 

�x The synthesis of knowledge gained throughout the didactic curriculum, service-learning 
and field experiences, and in-depth scholarly capstone experience and project is 
demonstrated through the completion and presentation of a scholarly product. 

 
Sub Areas  
 
The proposed program is a degree program leading to an entry level professional degree, 
certification, and licensure in occupational therapy. There are no subareas or concentrations 
offered in this program.  
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Creative Health   X    
Fairfax County Public 
Schools  

   X  

Fox Rehabilitation   X X   
Norfolk County Public 
Schools  
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Prana Therapy     X  
Progressive Therapies     X  
Richmond ARC – 
SOAR 365 

   X  

Spot On Therapy Group    X  
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Appendix D – Faculty Curriculum Vitae 
 
Name: Patricia Laverdure, OTD, OTR/L, BCP, FAOTA 
 
Current Date: January 20, 2021 
 
Campus Address: Health Sciences Building, Room 2156, 4608 Hampton Blvd, Norfolk, VA 23529 
 
Education 
 

Creighton University, Doctor of Occupational Therapy, 2012 
University of New Hampshire, Bachelor of Science in Occupational Therapy, 1980 

 
Licensure 
 

Virginia Board of Health Regulatory Professions, Licensed Occupational Therapist, Number 
0119003973, January 31, 2020 

National Board for Certification in Occupational Therapy, Number AA385195; March 31, 2019 
American Occupational Therapy Association Board Certification in Pediatrics   

 
Experience 
 

2019 – Present Occupational Therapy, School of Rehabilitation Sciences, College of Health 
Sciences, Old Dominion University, Norfolk, Virginia  

 Assistant Professor; Program Director 
2016 – 2019 Occup902 0 Td
( )Tj
EMC 
/P <</MCID 17 >>BDC 
0.002 Tc -0.002 Tw -38.261 -1.141 Td
[(A)9 , O
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Teaching 
 
 Old Dominion University  
  NMED 300 – Medical Terminology (3 Credits) 

PT 881 - Interprofessional Case Management and Health Promotion for Special 
Populations (3 Credits)   

PT 882 – Seminar in Interprofessional Practice (1 Credit) 
KRS 830 – Theoretical Foundations in Kinesiology and Rehabilitation (3 Credits) 
KRS 887 – Structure Teaching Experiences (3 Credits)  

 
Virginia Commonwealth University 

  OCCT 580 – Introduction to the Profession of Occupational Therapy (3 Credits) 
  OCCT 615 – Fieldwork I in Occupational Therapy (1 Credit) 
  OCCT 691 – Special Topics in Occupational Therapy (3 Credits) 
  OCCT 697 – Special Topics in Occupational Therapy Fieldwork (3 Credits) 

OCCT 714 – Pediatric Evaluation and Intervention II (4 Credits) 
OCCT 715 – Fieldwork I in Occupational Therapy (1 Credit) 
OCCT 729 – Research (3 Credits) 
OCCT 759 – Fieldwork II Seminar (2 Credits)   
OCCT 760 – Fieldwork II in Occupational Therapy (9 Credits) 
OCCT 761 - Fieldwork II in Occupational Therapy (9 Credits) 

 
Shenandoah University 
 OT 625 - Occupational Performance and Participation: Children (4 Credits) 

OT 628 – Fieldwork I in Occupational Therapy (1 Credit) 
 
Creighton University 
 POTD 541 – Critical Analysis in Occupational Therapy (3 Credits)     

 
Student Mentoring 
 
 University of North Carolina, Chapel Hill 
  PhD – Occupational Science – Dissertation Committee 

 
Virginia Commonwealth University 
 Entry Level Doctorate – Occupational Therapy – Class Advising 
 Entry Level Doctorate – Occupational Therapy – Capstone Mentoring  
 Entry Level Masters – Occupational Therapy – Research Mentoring 
 
Mary Baldwin University  
 Entry Level Doctorate – Occupational Therapy – Capstone Mentoring 
 
Creighton University 
 Post Professional Doctorate – Occupational Therapy – Capstone Mentoring  
 
New York University 
 Post Professional Doctorate – Occupational Therapy – Capstone Mentoring 
 
Texas Women’s University  
 Post Professional Doctorate – Occupational Therapy – Capstone Mentoring 
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Publications 
 

Peer Reviewed Journals 
 

Laverdure, P. (In Press). Policy – Advocacy – Leadership: High Leverage Practices: 
Boosting our Influence. Journal of Occupational Therapy, Schools, & Early 
Intervention.  

Laverdure, P. & LeCompte, B. (In press). Policy – Advocacy – Leadership: Lessons 
Learned from COVID-19: A Leadership and Advocacy Perspective. Journal of 
Occupational Therapy, Schools, & Early Intervention. 

Laverdure, P. & Swinth, Y. (In Press). Effective School Practice: Using Indicators of 
Quality to Advance Practice and Improve Outcomes. Journal of Occupational 
Therapy, Schools, & Early Intervention.  

Laverdure, P., Nemec, E., Johnson, C. & Blake, T. (2021). Development of chores to 
promote independent living and competitive work: A systematic review. Journal of 
Occupational Therapy in Schools and Early Intervention.  

Laverdure, P., & Beisbier, S. (2021). Occupation- and activity-based interventions to 
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Practice/Trade Publications 
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Books and/or chapters 
 

Laverdure, P. & Seruya, F. (Eds.). (Under Contract). Theoretical Perspectives to Guide 
School Based Practice: A Conceptual and Pragmatic Model of Integrating Theory 
Based Decision Making in School Practice. Thorofare, NJ: Slack Incorporated.  

Laverdure, P. (Under Contract). Value Added Fieldwork. In Elizabeth D. DeIuliis & Debra 
Hanson, Eds., The Fieldwork Educator’s Guide to Level II Fieldwork. Thorofare, NJ: 
SLACK Incorporated. 

Laverdure, P. (2019). Managing Organizational Change. In Karen Jacobs and Guy 
McCormick (Ed.). The Occupational Therapy Manager (pp. 175-184). Bethesda, MD: 
AOTA Press.     

Laverdure, P. & Polichino, J. (2019). Best Practices for Occupational Therapy Practitioners 
as Administrators. In Gloria Frolek Clark, Barbara Chandler & Joyce Rouix (Eds.). 
Best Practices for Occupational Therapy in Schools (pp. 61-68). Bethesda, MD: 
AOTA Press.    

Laverdure, P. (1989). Oral motor skills. In Martha Logigian & J. Ward, J. (Eds.). A Team 
Approach to Pediatric Rehabilitation (pp. 48-61). Boston, MA: Little, Brown & Co. 

 
Grants Awarded 
 

Ivey, Carole (Principal Investigator) & Laverdure, P. (Program Coordinator; 10% Effort)  
(10/1/2017-9/30/2022)  
U.S. Department of Education #H325K170012 – Office of Special Education and 

Rehabilitation Services Personnel Development Grant to Improve Services and 
Results for Children with Disabilities—Interdisciplinary Preparation in Special 
Education, Early Intervention, and Related Services for Personnel Serving Children 
with Disabilities who have High-Intensity Needs ($1.1 Million over 5 years) 

Laverdure, P – (Principal Investigator)  
(Each year for the past 11 years) 
Virginia Department of Special Education Training Grant to improve occupational and 

physical therapy services to children and you in educational settings ($4900/year)   
 
Research Papers Presented at Professional Meetings (In the last 10 years) 
 

Invited National Presentations  
 

Tinguely, E., Burns, E., Kelly, J., Laverdure, P., Patch, L., & Ray, L. (2021, January 27). 
The impact of COVID on related services. Presented at the Council of Administrators 
of Special Education and National Alliance for Medicaid in Education National 
Coalition Conference. Virtually Presented.    

Laverdure, P. (2020, June 29). Highlighting Strategies and Practices in Providing Related 
Services to Enhance the Continuity of Learning During COVID-19 for Children with 
Disabilities. The US Department of Education Office of Special Education Programs 
Webinar. Laverdure, P., Helgeson, L.A., & VanCamp, A. (2020, March 25). 
Strengthening Capacities through Collaborative Partnership: A Look at the Work of 
Fieldwork Councils [Invited Conference Session]. American Occupational Therapy 
Association Annual Conference and Expo, Boston, MA. (Conference Cancelled).   

Laverdure, P. Holohan, L., Hollenbeck, J. (2020, June 9). School-based Medicaid: What 
We’re Learning about Reimbursement for Non-IEP Services [Invited Conference 
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2017 Annual American Occupational Therapy Association Conference & Expo, Salt 
Lake City, Utah.  

Laverdure, P., Cosbey, J., Seruya, F., & Stephenson, P. (2018, February 20). Webinar: 
Clinical reasoning and dosing in the school setting. Webinar presented online for the 
American Occupational Therapy Association.   

Laverdure, P. (2017, December 17). Evaluating and promoting effective school practice.  
Paper presented at the American Occupational Therapy Association School Specialty 
Conference, Orlando, Florida.   

Laverdure, P., Frolek Clark, G., & Schefkind, S. (2017, December 18). Facilitating student 
participation: Providing occupational therapy in everyday school routines. Paper 
presented at the American Occupational Therapy Association School Specialty 
Conference, Orlando, Florida. 

Laverdure, P. (2017, October 17). Related services Medicaid Cost Recovery: Celebrations 
and challenges. Panel presented at the National Alliance for Medicaid in Education 
Annual Conference, Fort Lauderdale, Florida.  

Laverdure, P., Bazyk, S., Grajo, L., LeCompte, B., Schefkind, S., & Schwind, D. (2017, 
March 30). (AOTA) Building inter-professional collaboration to improve student 
outcomes in school settings. Paper presented at the 2017 Annual American 
Occupational Therapy Association Conference & Expo, Philadelphia, Pennsylvania. 

Laverdure, P., Cosbey, J., Seryu, F., & Stephenson, P. (2017, March 31). Embracing our 
value in school settings through a workload framework. Paper presented at the 2017 
Annual American Occupational Therapy Association Conference & Expo, 
Philadelphia, Pennsylvania. 

Holohan, L., Laverdure, P. & Polochino, J. (2016, August 25). Medicaid in schools. 
National virtual presentation for section on children and youth. American 
Occupational Therapy Association.   

Laverdure, P., Holohan, L., & Edwards, A. (2016, April 7). Medicaid in schools. Paper 
presented at the 2016 Annual American Occupational Therapy Association 
Conference & Expo, Chicago Illinois. 

Lamb, A., Laverdure, P., Mikush, C.M., Piazza, R.A., Reder, R.D. & Wilhite, C.S. (2015, 
April 16). Centennial Vision in action: The power in occupational therapy's distinct 
value. Paper presented at the 2015 Annual American Occupational Therapy 
Association Conference & Expo, Nashville, Tennessee. 

 
         Peer-Reviewed International Presentations 
    

Rose, D., Laverdure, P., & Palisano, R. (2012, September 15). Clinical practice points for 
therapists working with children with cerebral palsy in the school setting. Paper 
presented at the 66th Annual Meeting of the American Academy for Cerebral Palsy 
and Developmental Medicine, Toronto, Canada. 

  
Peer-Reviewed National Presentations 

 
Laverdure, P. & Schwab, T. (2020, March 26). App Guide to Support Individualized 

Postsecondary Transition for Youth with Intellectual Disabilities [Peer Refereed 
Conference Session]. American Occupational Therapy Association Annual 
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Laverdure, P. & Alexander, K. (2016, April 9). (AOTA) Children and youth accountability 
and outcomes. Paper presented at the 2016 Annual American Occupational Therapy 
Association Conference & Expo, Chicago Illinois. 

Swinth, Y, Laverdure, P., Schoonover, J., & Alexander, K. (2016, April 8). Quality 
indicators for effective school based practice. Paper presented at the 2016 Annual 
American Occupational Therapy Association Conference & Expo, Chicago Illinois. 

Laverdure, P. & Blake, T. (2014, April 4). The development of expert practice in school-
based occupational therapy. Paper presented at the 2014 American Occupational 
Therapy Association Annual Conference and Expo, Baltimore, MD. 

Laverdure, P. (2013, July 27). Translating evidence to practice in school settings. Paper 
presented at the AOTA Advanced Practice Specialty Conference on School Based 
Practice, Minneapolis, Minnesota. 

Laverdure, P. (2011, April). Designing client centered and occupation based evaluation in 
school-based practice. Paper presented at the 2011 AOTA Annual Conference and 
Expo, Philadelphia, PA. 

 
Peer-
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Laverdure, P. & Stephenson, P. (2019, March 9). Plenary Address: Inspiring Change: 
Implementing inclusive, contextual and collaborative services. Paper presented at the 
Virginia Occupational Therapy Association School System Symposium, 
Harrisonburg, Virginia. 

Laverdure, P., & Johnson, C. (2019, March 8). Building a Leadership Community of 
Practice. Paper presented at the Virginia Occupational Therapy Association School 
System Symposium, Harrisonburg, Virginia.   

Laverdure, P., & Johnson, C. (2019, March 9). A Team Based Learning Approach to 
Meeting the Complex Needs of Students. Paper presented at the Virginia Occupational 
Therapy Association School System Symposium, Harrisonburg, Virginia.   

Laverdure, P. (2018, October 26). Using Communities of Practice to Build and Lead Inter-
professional Evidence Based Practice. Paper presented at the VOTA Annual 
Conference, Wintergreen, Virginia. 

Laverdure, P. (2018, October 27). Effective supervision of occupational therapy Students: 
using leadership and reflection models to support student success. Paper presented at 
the VOTA Annual Conference, Wintergreen, Virginia.  

Laverdure, P. (2018, October 9). Feedback: An important tool for facilitating learning and 
changing practice. Paper presented at the VOTA Capital District Meeting, Richmond, 
Virginia. 

Laverdure, P. Johnson, C., & Rose, D. (2018, March 10). Clinical decision making across 
the life span for cerebral palsy. Paper presented at the Virginia Occupational Therapy 
Association School System Symposium, Chesterfield, Virginia.  

Laverdure, P., Rose, D., & Ireland, M. (2018, March 9). Evaluation in school practice - 
Interpretation and analysis. Paper presented at the Virginia Occupational Therapy 
Association School System Symposium, Chesterfield, Virginia. 

Laverdure, P. (2017, October 14). Effective supervision of occupational therapy students: 
Using leadership and reflection models to support student success. Paper presented at 
the Virginia Occupational Therapy Association Annual Conference, Portsmouth, 
Virginia. 

Laverdure, P., & Richardson, E. (2017, October 13). Innovative models in occupational 
therapy fieldwork education. Paper presented at the Virginia Occupational Therapy 
Association Annual Conference, Portsmouth, Virginia.  

Laverdure, P. (2017, March 11). Quality indicators for effective school practice. Paper 
presented at the 2016 Virginia Occupational Therapy Association School System 
Symposium, Virginia Beach, VA. 

Laverdure, P., & LeCompete, B. (2017, March 11). Overcoming barriers to providing 
collaborative and contextual services. Paper presented at the 2016 Virginia 
Occupational Therapy Association School System Symposium, Virginia Beach, VA. 

Stephenson, P. & Laverdure, P. (2017, March 11). Changing practice in school based 
settings: Strategies for nudging colleagues along the change continuum. Paper 
presented at the 2016 Virginia Occupational Therapy Association School System 
Symposium, Virginia Beach, VA.  

Johnson, C. & Laverdure, P. (2017, March 10). Assessment in school based practice: 
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Laverdure, P. & DuPrey, J. (2015, October 18). Mentoring leaders: A compass for 
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Book/Article Reviewer 

Columnist - Policy, Advocacy and Leadership, Journal of Occupational Therapy, Schools 
and Early Intervention 

Reviewer, American Journal of Occupational Therapy  
Reviewer, Journal of Occupational Therapy, Schools and Early Intervention 
External Advisory Board Member and Reviewer, OT Practice  

 
Honors, Awards, and Prizes 

 
2020 – American Occupational Therapy Association Certified Academic Leader  
2020 – Virginia Occupational Therapy Association Award of Excellence  
2019 – Fellow of the American Occupational Therapy Association 
2012 – American Occupational Therapy Association Board Certification in Pediatrics   

 
Membership in Professional Societies 

 
2019 – Present  Fellow of the American Occupational Therapy Association 
1980 – Present  Member American Occupational Therapy Association 
2004 – Present  Member Virginia Occupational Therapy Association  

 
University Service 

 
2020 – Present Member of the College of Health Sciences Graduate Program Directors 
Committee 

 
Professional Service 
 

State 
Co-Chair, Virginia Occupational Therapy Fieldwork Council (2016 – Present) 
Chair, Children and Youth Conference Committee - Virginia Occupational Therapy 

Association (2004 – Present)   
Board Member, School Liaison, Virginia Occupational Therapy Association (2004 – 2015)   
Chair of the Re Imagine: Innovative Remote Learning Practices in School-Based 

Occupational and Physical Therapy Virtual Conference (August 31 – September 30). 
Conference Sessions provided: 

Asynchronous: Inspiring Change: Implementing Inclusive, Contextual and 
Collaborative Services 
Asynchronous: Using the Quality Indicators to Guide Practice in Virtual 
Contexts 
Asynchronous: Occupational Therapy Fieldwork Experiences in Virtual 
Contexts: A Population Based Approach 
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National  
Chair, AOTA Special Interest Section Council (2019 – Present) 
Chair, AOTA Children and Youth Special Interest Section (2015 – 2018) 
Chair, Chairperson AOTA ALC Academic Fieldwork and Capstone Coordinators 

Continuing Education Ad Hoc (2018 – 
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Student Mentoring 

 Western Michigan University 
  Entry Level Masters – Occupational Therapy – Research Mentoring 
Publications  

 Peer Reviewed Journals  

 Practice/Trade Publications  

  Krolikowski, N. (2012). Starting a business: Self-appraisal and planning. OT Practice. 

 Peer Reviewed Professional Guidance Documents  

 Books and/or chapters 

Grants Awarded   

Grants Applied For  

Creative Works  

2018 “The Investigation of the Inclusion of ADL Goals for Individuals with Intellectual and 
 Developmental Disabilities Residing in Group Homes in Virginia”  
 West Palm Beach, Florida  
 
1993 “The histologic effect of ultrasound on normal and regenerating nerve in the rat” 
 Baltimore, Maryland  
 
1989  “Comparison of the effects of two reamer hand tools on reducing the incidence of cumulative  

trauma disorders at a toy manufacturing plant” Cleveland, Ohio      
       
Technical Reports and Patents  

Published Abstracts  

Research Papers Presented at Professional Meetings   

 Invited National Presentations   

Krolikowski, N. (2012). International Classification of Functioning and its use in  

Documentation Systems. National Occupational Therapy Conference, Singapore [Podium 
Presentation]. 

 Invited State Presentations 

Krolikowski, N. (2014). Barbara A. Rider Colloquium; Western Michigan University 
  Kalamazoo, Michigan [Panelist].  

Krolikowski, N. (2006). Upper Extremity Splinting. Michigan Orthotics and Prosthetics  
Association Annual Seminar, Mt. Pleasant, Michigan [Podium Presentation].  
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 Peer-Reviewed International Presentations  

 Peer-Reviewed National Presentations  

 Krolikowski, N. (2019). Perceptions of Adaptive Devices by Users: 
A Scoping Review. American Society of Hand Therapists Annual Meeting, 
Washington, D.C. [Poster Presentation].  

 Peer-Reviewed State Presentations 

  Krolikowski, N. (2019). Promoting Client Engagement in the Selection    
  and Use of Adaptive Devices: A Client-Centered Treatment Strategy.   
  Virginia Occupational Therapy Association Fall Meeting, Reston, Virginia  

   [Podium Presentation]. 

Krolikowski, N. (2017). Tendinitis Assessment and Treatment. Southeast District  
Virginia Occupational Therapy Association Meeting, Hampton, Virginia 
[Podium Presentation]. 

 Krolikowski, N. (2013). International Classification of Functioning,  
  CMS G Codes and its use in Electronic Health Records. Michigan Occupational  
  Therapy Fall Conference, Troy, Michigan [Podium Presentation]. 
 
 Krolikowski, N. (2012). Occupational Therapy Documentation Software for the  

Electronic Medical Record, Michigan Occupational Therapy Fall Conference, 
Kalamazoo, Michigan [Podium Presentation]. 
 

Krolikowski, N. (2008). Documentation and Reimbursement. Michigan Occupational  
Therapy Association Annual Fall Conference, Mackinac Island, Michigan 
[Podium Presentation].  

 
Krolikowski, N. (2004). Hand Therapy: Removing Cookbook, Inserting Function.  

Barbara A. Rider Colloquium, Western Michigan University, Kalamazoo, 
Michigan [Podium Presentation].  

 

Research and Manuscripts Under-Review  

Consulting Activities  

 Advisory Board Member  

 Book/Article Reviewer  

 Reviewer, Keough, J., Sain, S., & Roller, C. (2018). Kinesiology for the Occupational 
Therapy Assistant (2nd ed.). Thorofare, NJ: SLACK, Incorporated. 

Honors, Awards, and Prizes  
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Membership in Professional Societies  

 1979 – Present  Member American Occupational Therapy Association 
 2015 – Present  Member Virginia Occupational Therapy Association 
 2005 – Present American Society of Hand Therapists 
University Service  

Professional Service  

 State  

  Professional Community Advisory Board Member, Western Michigan University, 
   Department of Occupational Therapy (2012 – 2015).     
  Membership Director, Michigan Occupational Therapy Association Membership Director  
   (2000 – 2004). 
  Blue Cross Blue Shield of Michigan Liaison, Michigan Occupational Therapy  
   Association Instrumental in policy change at Blue  

  Cross Blue Shield of Michigan (BCBSM); Independent Occupational Therapist  
   subsequently added as a BCBSM provider group (2004 – 2015). 
  Licensure Committee Member, Michigan Occupational Therapy Association Licensure  
   Committee (2004 – 2008).       
   
 National  

  Representative Assembly Member, Virginia, American Occupational Therapy  
   Association (2016 – Present).     
  Advisory Panel Member for Electronic Health Record Development, American  
   Occupational Therapy Association (2013 – 2015).    

 Advisory Panel Member for CMS Outpatient Reimbursement, American Occupational  
   Therapy Association (2010 – 2013). 
  Documentation Advisory Committee Member, American Occupational Therapy  
   Association (2010 – 2013).     
  Legislative Committee Member, American Society of Hand Therapists (2010 – 2012). 

    
Community Engagement  
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Appendix E: Faculty Hiring Plan  
Date 

(Courses/Credits) 
Number of 
Students 

Courses Faculty Other  

Spring 2021 
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Date 
(Courses/Credits) 

Number of 
Students 

Courses Faculty Other  

Fall 2023 
(10/32) 
(2/6) 

Cohort 1 - 20 + Occupation and Functional Mobility (3) 
Pediatric Habilitation and Rehabilitation:  Theory and Practice 
(6) 
FW I a - Peds (1) 
Evaluation of Occupational Performance (3) 
Using Evidence to Inform Practice (3) 

5 1 Tenure Track Begins  
 
 

Cohort 2 – 30 + Neuroscience of Occupation (4) 
Occupation, Health and Wellness across the Life span (3)  
Professional Reasoning and the Occupational Therapy Process 
(3)   
Professional Identity and Ethical Formation (3) 
Theories of Inquiry and Scholarly Literature (3) 

OTHER KRS 835 (3)  
KRS 887 (3) 

Spring 2024 
(9/24) 
(2/6) 
 
 
 
 
 
 

Cohort 1 - 20 + Education and Learning in Healthcare and Health Education (2) 
Leadership and Advocacy in Occupational Therapy Practice (2) 
Health Care Policy and Program Management (2) 
Therapeutic Relationship and Client Collaboration (2) 

5 Recruit for 1 Clinical Line  

Cohort 2 – 40 + Occupation and Functional Mobility (3) 
Pediatric Habilitation and Rehabilitation:  Theory and Practice 
(6) 
FW I a - Peds (1) 
Evaluation of Occupational Performance (3) 
Using Evidence to Inform Practice (3) 

OTHER KRS 830 (3) 
KRS 887 (3) 

Summer 2024 
(12/32) 

Cohort 1 - 20 + Adult Rehabilitation: Theory and Practice (6) 
Evaluation and Intervention of the Upper Extremity (3) 
FW I b - Adults (1) 
Technology and Environment Adaptation (2) 
Interprofessional Telehealth Care (1)  
Critical Analysis of Occupational Therapy Practice (3) 

6 Cohort 3 Begins 

Cohort 2 – 30 + 
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Date 
(Courses/Credits) 

Number of 
Students 

Courses Faculty Other  

Health Care Policy and Program Management (2) 
Therapeutic Relationship and Client Collaboration (2) 

Cohort 3 – 45  Foundations of Occupational Therapy Practice (2)  
Body Function and Structure for Occupational Performance (6) 

Fall 2024 
(17/48) 
(2/6) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Cohort 1 - 20 + Productive Aging and Rehabilitation: Theory and Practice (3) 
Mental Health Promotion and Recovery: Theory and Practice 
(6)  
FW I c – Psychosocial (1) 
Occupation and Activity Analysis (2) 
Scholarship of Practice Approaches and Design (3) 
Practice Scholar Seminar I (1) 

7 1 Clinical Line Begins  
 
November - Complete and 
submit ACOTE Accreditation 
Self Study. 
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Date 
(Courses/Credits) 

Number of 
Students 

Courses Faculty Other  

 
 
 
 
 

Practice Scholar Seminar I (1) 
Cohort 3 – 45  Occupation and Functional Mobility (3) 

Pediatric Habilitation and Rehabilitation:  Theory and Practice 
(6) 
FW I a - Peds (1) 



71 
 

Date 
(Courses/Credits) 

Number of 
Students 

Courses Faculty Other  

Professional Reasoning and the Occupational Therapy Process 
(3)   
Professional Identity and Ethical Formation (3) 
Theories of Inquiry and Scholarly Literature (3) 

OTHER KRS 835 (3)  
KRS 887 (3) 

Spring 2026 
(13/41) 
(2/6) 

Cohort 2 – 30 + Doctoral Capstone (7) 
Practice Scholar Symposium (2) 

7 Cohort 2 Graduates May 2026 

Cohort 3 – 45 Productive Aging and Rehabilitation: Theory and Practice (3) 
Mental Health Promotion and Recovery: Theory and Practice 
(6)  
FW I c – Psychosocial (1) 
Occupation and Activity Analysis (2) 
Scholarship of Practice Approaches and Design (3) 
Practice Scholar Seminar I (1) 
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Date 
(Courses/Credits) 

Number of 
Students 

Courses Faculty Other  

(2/6) Practice scholar Seminar (1) 
Cohort 4 – 45  Adult Rehabilitation: Theory and Practice (6) 

Evaluation and Intervention of the Upper Extremity (3) 
FW I b - Adults (1) 
Technology and Environment Adaptation (2) 
Interprofessional Telehealth Care (1)  
Critical Analysis of Occupational Therapy Practice (3) 

Cohort 5 - 45 Neuroscience of Occupation (4) 
Occupation, Health and Wellness across the Life span (3)  
Professional Reasoning and the Occupational Therapy Process 
(3)   
Professional Identity and Ethical Formation (3) 
Theories of Inquiry and Scholarly Literature (3) 

OTHER KRS 835 (3)  
KRS 887 (3) 

Spring 
2027 
(13/41)  
(2/6) 

Cohort 3 – 45 Doctoral Capstone (7) 
Practice Scholar Symposium (2) 

7 Cohort 3 Graduates May 2027 

Cohort 4 – 45  Productive Aging and Rehabilitation: Theory and Practice (3) 
Mental Health Promotion and Recovery: Theory and Practice 
(6)  
FW I c – Psychosocial (1) 
Occupation and Activity Analysis (2) 
Scholarship of Practice Approaches and Design (3) 
Practice Scholar Seminar I (1) 

Cohort 5 - 45 Occupation and Functional Mobility (3) 
Pediatric Habilitation and Rehabilitation:  Theory and Practice 
(6) 
FW I a - Peds (1) 
Evaluation of Occupational Performance (3) 
Using Evidence to Inform Practice (3) 

OTHER KRS 835 (3)  
KRS 887 (3) 
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Appendix G - Employment Demand Job Announcements 
 

On November 3, 2021, Indeed lists 164 jobs for entry level occupational therapists within 25 
miles of Norfolk, Virginia.  
 

 
 
Included in the job listings are position for occupational therapists from the following facilities: 
 

�x Adaptive Rehab Services  
�x All -4-One Home Healthcare Services, 

Inc. 
�x Allied Instructional Services  
�x Aveanna Healthcare  
�x Bon Secours 
�x 

�xBon Secours  
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A Sampling of Job Advertisements: 
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Appendix I - Student Demand Inquiries from Prospective Students   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
          
 
 
 
 
 
     
 
 
 
 
                                                         


