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I. General 
 

A sanction may be imposed on a faculty member to document, correct, and/or take 
disciplinary action for behavior that violates the standards of faculty conduct as articulated 
in the Teaching and Research Faculty Handbook, other university policies, and applicable 
local, state, and federal laws.  
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imposed.  Charges should be related to violations of university policies or rules, 
or laws. The university policies should be specified in any charges leveled.  The 
faculty member then must be provided with an opportunity to meet with and to 
present a statement in defense or in mitigation of the charges to the individual 
with the authority to impose the sanction.  That opportunity shall be provided no 
less than ten (10) and no more than thirty (30) days following the faculty 
member's receipt of notification of charges. 

 
2. Before a department chair or a dean exercises the authority to impose a minor 

sanction upon a faculty member, the decision to impose the sanction and the 
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difficulties or extensive curtailment in or discontinuance of a program of study or 
department of instruction. 

 
B. Grounds for Dismissal or for the Imposition of Other Major Sanctions 

 
The dismissal of a faculty member or the imposition upon a faculty member of another 
major sanction shall be only for adequate cause.  Such adequate cause must be related, 
directly and substantially, to the faculty member's performance of professional duties 
or responsibilities or to the fitness of the faculty member in his or her professional 
capacity. 

 
C. Proceedings to Dismiss or to Impose Other Major Sanctions Upon a Faculty Member 

 
1. The dismissal of a faculty member or the imposition upon a faculty member of 





 


