


About AAC&U
• The leading national association 

concerned with the quality of 
student learning in college

• Institutional members – half 
public/half private, two year, four-
year, research universities, state 
systems, liberal arts, international



AAC&U’s Mission

To advance the vitality and public 





What 
We 

Know
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All people who 
work on campus 
have the capacity to 
be effective 
educators. 



Understanding and Responding to 
the Barriers Students Experience
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All students have the 
capacity to learn and 
deserve access to high-
quality educational 
experiences. 





Survey Sample At A Glance

246



Employers believe the 
outcomes of a liberal 

education are important 
for success. 

Mindsets and personal 
capacities matter, too.









The gap between what employers want and graduate preparedness



Designing and Assessing 
HIPs with an Equity Talk 
and an Equity Walk









HIPs: Eight 
Key Quality 
Elements
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https://www.youtube.com/watch?v=xqUQhSKmD9U


CRITICAL THINKING VALUE RUBRIC 
for more information, please 



Explanation 
of issues 

Issue/ problem to be 
considered critically is stated 
clearly and described 
comprehensively, delivering 
all relevant information 
necessary for full 
understanding. 
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for more information, please contact value@aacu.org 
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 Teamwork is behaviors under the control of  individual team members (effort they put into team tasks, their manner of  interacting with others on team, and the quantity and quality of  contributions they make to team discussions.) 

 



Facilitates the 
Contributions 
of Team 
Members 

Engages team members in 
ways that facilitate their 
contributions to meetings by 
both constructively building 
upon or synthesizing the 
contributions of others as well 
as noticing when someone is 
not participating and inviting 
them to engage. 



Advancing Equity to 
Achieve Social Mobility 









“It involves interpreting equity gaps as a signal that practices 
are NOT working as intended and asking equity-minded 

questions about HOW and WHY current practices are failing to 
serve students who are experiencing inequities.”

-From Equity Talk to Equity Walk



Obstacles Blocking the Way 
towards Racial Equity

Equity-minded Response

Obstacle 1:  Claiming not to see race. Understanding race critically.
Obstacle 2:  Not being able or willing 
to notice racialized consequences.

Self-change in response to racialized 
consequences.

Obstacle 3: Skirting around race. Saying ‘no’ to racially coded language.
Obstacle 4: 
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Dr. Tia Brown McNair
Vice President

Office of Diversity, Equity and Student 
Success and Executive Director for the 

mailto:mcnair@aacu.org

